Agenda

Lyon County School District
Board of Trustees

An INSURANCE COMMITTEE MEETING of the Board of Trustees of Lyon County School
District will be held Thursday, January 18, 2023, beginning at 4:00 PM at the LynC Building A,
3655 Spruce Ave., Silver Springs, NV 8§9429.

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

1. CALL TO ORDER: 4:09pm Kathy Rudy

2. PLEDGE OF ALLEGIANCE

3. ROLL CALL AND WELCOME: Present Kathy Rudy, Mary Cole, Dawn Huckaby, Anna
Brueher, Valerie Clark, Loraine De La Torre, Blake Smith, Tammie Moniz, Beth Perry, Joy
Hanssen, Daniel Strickland

4. APPROVAL OF AGENDA: Tammie Moniz motion and Anna Brueher 2"%; Name
correction Loraine De La Torre

5. APPROVAL OF MINUTES: Motion to approve Joy Hanssen and Loraine De La Torre
2nd

6. PUBLIC PARTICIPATION

The public is invited to address the committee on items not listed on the agenda. No action
may be taken on any subject raised during public comment until the matter has been properly
placed on an agenda for a properly noticed meeting pursuant to NRS 241 (Nevada's Open
Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under the committee's
jurisdiction and control. In consideration of others, avoid repetition. Although this committee
does not restrict comments based upon viewpoint, comments will be prohibited if the
contents are willfully disruptive, slanderous, amount to personal attacks, or interfere with the
rights of other speakers. Comments made during this time will be monitored by the
Committee Chairperson.

The public comment can be emailed to blakesmith@lyoncsd.org. The committee will not
discuss these comments, but they will be listed in the minutes of the meeting.
e Note: Request to have meetings private moving forward to make teachers feel more
comfortable — Loraine De La Torre
e Julie Dolan — teacher at East Valley and loves it! She would like to keep Aetna
because she feels it’s cheaper than all others and they are very responsive and the
communication is great! They are very quick at claims as well. Paying two
deductables will not do us well either if we switch insurance companies. She believes
it will be a shock at first, but keeping Aetna is important. The doctor choice is better
than other insurance companies she’s been on.



7. (FOR DISCUSSION AND POSSIBLE ACTION) Discussion and possible action
regarding a presentation on the July 1, 2023, Aetna Medical, Dental, and Vision renewal.
Presented by Valerie Clark, Clark & Associates, and Daniel Strickland, Aetna Executive
Account Manager.

Valerie Clark - reviewing Claims Summary

Idealy would like to see loss ratio under 90%, currently at 95% for medical

Dental is currently at 107% loss ratio; 5% rate cap locked in for entire year of 2023
Adbvice to stick with dental 5% rate cap and re-evaluate later in the year; second most
costly benefit, but significantly lower than medical

Vision running very well, rates locked in for 2 additional years

Life and AD&D locked in for 2 additional years

Reviews Monthly Claims; $2 million claim is still on going; Medical

Why doesn’t medical go to October on handout? Will be added, just came in —
Loraine De La Torre

Dental running smoothly
Vision monthy claims are running very well
Guardian running at 69% loss ratio and a few claims submitted

Going to focus on to strickly medical renewal

Population has decreased — premium volume possibly affected

Demographics a consideration — older people and women are factors; all factors
contribute to a 29% renewal and went back and were able to get it to 15.9% renewal
rate

Believes this is a fair renewal rate; wants a plan in place to what we can expect
Options — current, renewal, and renewal cap for next year; all informational

Trying to stay under a $625 Base to employee contribution

Dawn Huckaby — LCSD is willing, in good faith, to work through employee portions
through negotiations

Wants it to be an attractive package without slicing the plan to pieces; Aetna has
been a great partner to LCSD

Keep in mind dependent contributions are pre-taxed

Rate cap offer review for rates effective July 1, 2023

Dawn Huckaby — the rate cap has served LCSD very well

Valerie Clark — finding ways to build in rate cap helps elleviate stress

Guaranteed to keep rates the way they are now, but does not lock you in

Anna Brueher — concerns about not paying anything to employees being required to
now pay

Loraine De La Torre — concerns about lack of choice currently and having to go
further for services, but not having to pay has helped ease that stress

Valerie Clark — things always seem to work out, but the dependents are a concern
It’s a tough year and we all knew rates were going up — Valerie Clark

Loraine De La Torre — if we decide we want to go out to bid, what do we have to do?
Valerice Clark — it would take months, and I don’t believe that you are going to find
anything better, the rates that you pay are based soley on your usage, I don’t
recommend shopping because it is a very lengthly process and it could send the



wrong message! There isn’t anything to leverage and the other companies would all
know about the large claim. There is currently a partnership and they value working
with LCSD very much.

Break: 5:04-5:11

e Blake Smith — a week to two weeks for turnaround time and this is fantastic! The
customer service is great as well.

e Anna Brueher — if we do shop will we have two deductables?

e Valerie Clark — no we will not have to do this

e Loraine De La Torre — if we are comparing it would have to be something that
was comparable

e Anna Brueher — I know our members are going to want to know why we didn’t
shop around! We are going to have some very upset staff members.

e Loraine De La Torre — just having this thrown at our members is going to be a
problem without telling them we talked to other companies and this was the best
option.

e Valerie Clark — I hear you!

e Kathy Rudy — I understand all of this and I believe this is our best shot, but I don’t
think our members will feel the same way because they don’t really understand it
like we do.

e Mary Cole — When this is presented to your staff, would it help to have Valerie

there to take the heat off of all of you?

Loraine De La Torre — I think we need to have buy-in from our staft!

Kathy Rudy - I want to thank the district for the MOA!

Blake Smith — What is the goal for shopping around? What are you looking for?

Valerie Clark — Other companies are not going to work with us so much.

Loraine De La Torre — I do like the idea to zoom you (Valerie Clark) into a

meeting to answer questions with staff

e Valerie Clark — I appreciate you all be so thoughtful!

Anna Brueher — Motion to have Valerie Clark go out for bid to see if there are other
available insurance companies that can offer comparable bids and bring back to the next
meeting; Loraine De La Torre 2°¢ motion

8. (FOR DISCUSSION AND POSSIBLE ACTION) Discussion and possible action
regarding a review of the upcoming meeting schedule. Presented by Kathy Rudy, LCCEA
President.

e Motion to change meeting date from Feb. 9 to Feb 16 — Dawn Huckaby; 2
Anna Brueher

9. PUBLIC PARTICIPATION
The public is invited to address the committee on items not listed on the agenda. No action
may be taken on any subject raised during public comment until the matter has been properly



placed on an agenda for a properly noticed meeting pursuant to NRS 241 (Nevada's Open
Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under the committee's
jurisdiction and control. In consideration of others, avoid repetition. Although this committee
does not restrict comments based upon viewpoint, comments will be prohibited if the
contents are willfully disruptive, slanderous, amount to personal attacks, or interfere with the
rights of other speakers. Comments made during this time will be monitored by the
Committee Chairperson.

The public comment can be emailed to blakesmith@lyoncsd.org. The committee will not
discuss these comments, but they will be listed in the minutes of the meeting.

N/A

10. ADJOURN: 5:38 PM

The notice for this meeting was posted at the Lyon County School District Administrative Office and
posted to the Lyon County School District website (http://lyoncsd.org) and the official website of the State
of Nevada (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964
(pertaining to race, color, and national origin), Title 1X of the Educational Amendments of 1972, section 504 of the
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the
District’s programs and activities, including Occupational Education. For information regarding opportunity policies,
or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington,
NV 89447, email Margaret Heim at mheim@lyoncsd.org, or call (775)463-6800 Ext. 10034 at least one week prior to
the meeting.





