Agenda

Lyon County School District
Board of Trustees

A LCSD INSURANCE COMMITTEE MEETING of the Board of Trustees of Lyon County
School District will be held Tuesday, March 14, 2023, beginning at 4:00 PM at the LynC
Building A, 3655 Spruce Ave., Silver Springs, NV 89429,

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE

3. ROLL CALL AND WELCOME

4. APPROVAL OF AGENDA

5. APPROVAL OF MINUTES 4

6. PUBLIC PARTICIPATION

The public is invited to address the committee on items not listed on the agenda. The
purpose of public comment is to bring issues, concerns, or praiseworthy items to the
attention of the committee. No action may be taken on any subject raised during public
comment until the matter has been properly placed on an agenda for a properly noticed
meeting pursuant to NRS 241 (Nevada's Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under the committee's
jurisdiction and control. In consideration of others, avoid repetition. Although this committee
does not restrict comments based upon viewpoint, comments will be prohibited if the
contents are willfully disruptive, slanderous, amount to personal attacks, or interfere with the
rights of other speakers. Comments made during this time will be monitored by the
Committee Chairperson.

The public comment can be emailed to blakesmith@lyoncsd.org. The committee will not
discuss these comments, but they will be listed in the minutes of the meeting.

7. (FOR POSSIBLE ACTION) Discussion and possible action regarding the 7
July 1, 2023, LCSD Benefit renewal options for a final decision. This item is
presented by Valerie Clark, Clark & Associates.

8. (FOR POSSIBLE ACTION) Discussion and possible action regarding an update on the
Carson Tahoe Health and Aetna in-network contract. This item is presented by Valerie
Clark, Clark & Associates.



9. (FOR POSSIBLE ACTION) Discussion and possible action regarding future Benefit
Committee meeting dates. This item is presented by Benefits Committee Chairperson Kathy
Rudy.

10. PUBLIC PARTICIPATION

The public is invited to address the committee on items not listed on the agenda. The
purpose of public comment is to bring issues, concerns, or praiseworthy items to the
attention of the committee. No action may be taken on any subject raised during public
comment until the matter has been properly placed on an agenda for a properly noticed
meeting pursuant to NRS 241 (Nevada's Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under the committee's
jurisdiction and control. In consideration of others, avoid repetition. Although this committee
does not restrict comments based upon viewpoint, comments will be prohibited if the
contents are willfully disruptive, slanderous, amount to personal attacks, or interfere with the
rights of other speakers. Comments made during this time will be monitored by the
Committee Chairperson.

The public comment can be emailed to blakesmith@lyoncsd.org. The committee will not
discuss these comments, but they will be listed in the minutes of the meeting.

11. ADJOURN

Public Comment to the Lyon County School District Board of Trustees

In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit
public comment by 3:00 pm the day before the board meeting by clicking here. Public
comment will be forwarded to all LCSD Trustees prior to the board meeting. Please note that
this link is monitored for public comment only.

If you have questions or public records requests, please contact the LCSD Communications and
Public Relations Officer at (Communications@lyoncsd.org).



https://docs.google.com/forms/d/e/1FAIpQLSeYClI92_-okAXulK2wOjfsuwt8_zgYMs6AlA_OhxvwbdnwdQ/viewform
mailto:Communications@lyoncsd.org

The notice for this meeting was posted at the Lyon County School District Administrative Office and
posted to the Lyon County School District website (http://lyoncsd.org) and the official website of the State
of Nevada (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the
District’s programs and activities, including Occupational Education. For information regarding opportunities,
policies, or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington,
NV 89447, email Margaret Heim at mheim@lyoncsd.org, or call (775) 463-6800 Ext. 10034 at least one week prior to
the meeting.



Agenda

Lyon County School District
Board of Trustees

An INSURANCE COMMITTEE MEETING of the Board of Trustees of Lyon County School
District will be held Thursday, February 16, 2023, beginning at 4:00 PM at the LynC Building A,
3655 Spruce Ave., Silver Springs, NV 89429.

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

1. CALL TO ORDER: 4:01pm Kathy Rudy
2. PLEDGE OF ALLEGIANCE

3. ROLL CALL AND WELCOME: Present Kathy Rudy, Dawn Huckaby, Anna Brueher,
Valerie Clark, Loraine De La Torre, Blake Smith, Tammie Moniz, Beth Perry, Joy Hanssen

4. APPROVAL OF AGENDA: Joy- Motion to approve and Anna 2"
5. APPROVAL OF MINUTES: Loraine — Motion to approve and Anna 2™

6. PUBLIC PARTICIPATION

The public is invited to address the committee on items not listed on the agenda. The
purpose of public comment is to bring issues, concerns, or praiseworthy items to the
attention of the committee. No action may be taken on any subject raised during public
comment until the matter has been properly placed on an agenda for a properly noticed
meeting pursuant to NRS 241 (Nevada's Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under the committee's
jurisdiction and control. Questions should be submitted in writing. In consideration of others,
avoid repetition. Although this committee does not restrict comments based upon viewpoint,
comments will be prohibited if the contents are willfully disruptive, slanderous, amount to
personal attacks, or interfere with the rights of other speakers. Comments made during this
time will be monitored by the Committee Chairperson.

No public participation

The public comment can be emailed to blakesmith@lyoncsd.org. The committee will not
discuss these comments, but they will be listed in the minutes of the meeting.

7. (For Possible Action) Discussion and possible action on a presentation of available
carrier options and rates for the July 1, 2023, Health Insurance Renewal. This item is being
presented by Valerie Clark, Clark & Associates.

Valerie: Reviewed PP medical at a 122 loss ratio, 107% loss on dental, vision 60% loss

ratio and doing well; rate guarantee for 24 month on that plan;

Reviewed bid list and results; rate comparison review

What is the main goal? Administrative or Monetary?
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Handouts provided for review with Medical/Aetna and Dental/Vision/Life with Guardian

Loraine: Motion for documentation
Aetna and Aetna Medical/ Guardian/Dental/Vision and to include the date range for rate
guarantees; Anna 2" the motion

8. (For Possible Action) Discussion and possible action regarding scheduling future benefit
committee meetings. This item is being presented by Committee Chairperson Kathy Rudy.

Next Meeting March 14" — Voting (Valeria will get the committee additional information
prior to this meeting via email)

9. PUBLIC PARTICIPATION
The public is invited to address the committee on items not listed on the agenda. The

purpose of public comment is to bring issues, concerns, or praiseworthy items to the
attention of the committee. No action may be taken on any subject raised during public
comment until the matter has been properly placed on an agenda for a properly noticed
meeting pursuant to NRS 241 (Nevada's Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under the committee's
jurisdiction and control. Questions should be submitted in writing. In consideration of others,
avoid repetition. Although this committee does not restrict comments based upon viewpoint,
comments will be prohibited if the contents are willfully disruptive, slanderous, amount to
personal attacks, or interfere with the rights of other speakers. Comments made during this
time will be monitored by the Committee Chairperson.

No public comment

The public comment can be emailed to blakesmith@lyoncsd.org. The committee will not
discuss these comments, but they will be listed in the minutes of the meeting.

10. ADJOURN: Motion — Loraine, Anna 2"¢ motion

If you have questions or public records requests, please contact the LCSD Communications and
Public Relations Officer at (Communications@lyoncsd.org).

The notice for this meeting was posted at the Lyon County School District Administrative Office and
posted to the Lyon County School District website (http://lyoncsd.org) and the official website of the State
of Nevada (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the
District’s programs and activities, including Occupational Education. For information regarding opportunities,
policies, or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accomntddations for the handicapped or disabled. Members of
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the public who are disabled and require special accommodations or assistance at the meeting are requested to notify
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington,
NV 89447, email Margaret Heim at mheim@lyoncsd.org, or call (775) 463-6800 Ext. 10034 at least one week prior to
the meeting.
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LCSD Insurance
Committee
Meeting
02/16/2023

UPDATED 2/22/23

I am CLARK
& ASSOCIATES




Monthly Claims:

Month Subscribers Members Monthly Billed Total Medical Total

Premium FFS/Caps Rx Claims

Aet n a MNovember 2021 956 1484 SEE1,099 5492 188 187,096

December 2021 956 1,485 SB80,309 5382572 165,043

- lanuary 2022 =y | 1,482 723,102 5340482 201,251

M e d I Ca I February 2022 958 1,479 $720,247 $338,331 $177,564

T n March 2022 958 1,48 5721424 5334238 519?%35

U t I I I Z a t I O n April 2022 955 1,486 5720,759 5341,386 5215,833

May 2022 956 1,48@ S720,276 5423 087 %182,577

Re O rtS June 2022 955 1,475 5718,407 5694 303 5235,330

p July 2022 950 1,462 5712 303 52,452 301 5224 B4

August 2022 873 1,346 5B53,828 486,285 217,282

September 2022 935 1,450 5700, 469 5567,319 216,053

October 2022 941 1,453 701,504 51,047,842 213,965
- Claims displayed are incurred and completed through October 2022. Aggregate Premium Billed 58'453'819
- Claims displayed are based on a rolling 12 months of data. Aggregate Incurred Claims 51'].335.395

- Claims paid through December 2022. Cost Ratio 122%



DENTAL Monthly Claims:

Month Subscribers Members Meonthly Billed Monthly Dental
Premium Claims
lanuary 2021 1,009 1,776 555,518 568,823
February 2021 1,007 1,773 555,383 569,783
March 2021 1,009 1,763 555,390 563,452
April 2021 1,010 1,772 555,464 571,627
May 2021 1,012 1,772 555,571 551,618
Aet n a June 2021 1,012 1,771 555,507 569,702
July 2021 1,015 1,778 555,688 552,439
D e n ta I August 2021 953 1,696 $52,838 $51,503
September 2021 9391 1,753 554,750 549,389
- - - October 2021 936 1,761 554,945 547,551
U t I I I Z a t I O n November 2021 936 1,759 554,875 541,208
December 2021 9398 1,758 554,924 549,802
Re O rt S lanuary 2022 1,015 1,793 555,970 543,363
p February 2022 1,013 1,784 555,745 561,115
March 2022 1,014 1,792 555,781 571,246
April 2022 1,013 1,789 555,672 564,267
May 2022 1,013 1,787 555,609 552,076
June 2022 1,012 1,780 555,477 596,837
July 2022 1,006 1,761 555,034 562,637
August 2022 931 1,641 551,069 552,573
September 2022 934 1,748 554,138 547,731
October 2022 1,001 1,743 554,212 554,966
- Claims displayed are incurred and completed through October 2022.
- Claims displayed are based on a rolling 24 months of data. Aggregate Premium Billed 51,209,561
Aggregate Incurred Claims 51,293,709

- Claims paid through November 2022, )
Cost Ratio 107%



VISION Monthly Claims:

Month Subscribers Members Monthly Billed Monthly Vision
Premium Claims
January 2021 1,031 1,786 510,047 55,019
February 2021 1,029 1,785 510,042 54,041
March 2021 1,029 1,777 510,018 53,549
April 2021 1,031 1,778 510,035 57,437
May 2021 1,032 1,773 510,033 56,557
Ae t n a June 2021 1,032 1,772 510,017 58,731
July 2021 1,035 1,778 510,042 59,054
V 2 1 August 2021 974 1,699 59,575 58,350
I S I O n September 2021 1,014 1,757 59,906 54,910
n [ [ October 2021 1,019 1,760 59,929 55,016
U t I I I Z a t I O n November 2021 1,019 1,759 $9,922 $5,730
December 2021 1,019 1,755 59,898 55,085
January 2022 1,035 1,779 510,041 56,319
Re p O rt S February 2022 1,033 1,770 59,983 54,980
March 2022 1,034 1,776 59,986 54,855
April 2022 1,032 1,772 59,949 57,605
May 2022 1,031 1,766 59,917 53,830
June 2022 1,030 1,760 59,885 57,519
July 2022 1,025 1,741 59,815 57,899
August 2022 948 1,625 59,114 55,662
September 2022 1,011 1,730 59,664 52,743
October 2022 1,019 1,729 59,675 54,966
- Claims displayed are incurred and completed through October 2022, Aggregate Premium Billed $217,496
- Claims displayed are based on a rolling 24 months of data. Aggregate Incurred Claims $129,856

- Claims paid through November 2022. Cost Ratio 60%



Lyon County School District

July 1, 2023

FULLY INSURED BID LIST

Products - Fully Insured

Results

Carrier Medical Dental Vision
Decline medical & dental, provided quote for
Anthem X X X .
vision only

Cigna X X X Quoted medical at 21.5% above current
HHP X : : Decline
Prominence . : : Quoted medical at 7.1% above current
UHC . . . Decline
Guardian : X X Quoted dental and vision

Green = Quoted

Grey = Mot Quoted or Mot Available
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Lyon County School District EE%
Aetna Medical Insurance Rates

RENEWAL CAP FOR NEXT

CURRENT REMEWAL
PLAN YEAR
Jan 2022 - Jun 2023 Jul 2023 - Jun 2024 Jul 2024 - Jun 2025
BASE BASE BASE BASE
Employee $566.98 $657.13 §722.19
Employee + Spouse $1,133.96 $1,314.26 $1,444 .37
Employee + Child/ren $1,020.57 $1,182 .84 $1,299 94
Employee + Family $1,700.94 $1,971.39 $2 166.56
Employee + Family Dual Spouse $1,587 .55 $1,839.97 $202213

Employee $665.80 $771.66 $848.05

Employee + Spouse $1,331 61 $1,543.34 $1,696.13
Employee + Child/ren $1.198.45 $1,389.00 $1,526.51
Employee + Family $1,997 41 $2.315.00 $2 544 19
Employee + Family Dual Spouse $1,864.25 $2,160.67 $2,374.58
HDHP HDHP HDHP HDHP

Employee $543.56 $629.99 $692.36

Employee + Spouse $1,087 11 $1,259.96 $1,384.70
Employee + Child/ren $978.40 $1,133.97 $1,246.23
Employee + Family $1,630.66 $1,889.93 $2,077.03
Employee + Family Dual Spouse $1,521.96 $1,763.95 $1,938.58

Was 6.7% renewal with 18
month contract.

15.9% increase

9.9% rate cap
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Lyon County School District

Aetna Dental, Vision & Life Insurance Rates

CURRENT - AETNA

Jan 2023 - Dec 2023

OPTION - AETNA (JULY)

Jul 2023 - Jun 2024

OPTION - GUARDIAN
(current life carrier)

Jul 2023 - Jun 2024

am CLARK
E & ASSOCIATES

OPTION - GUARDIAN
(5% second year rate cap)

Jul 2024 - Jun 2025

DENTAL DENTAL DENTAL DENTAL DENTAL
Employee $40.88 $50.98 $44 97 $47.22
Employee + Spouse ST7.77 $96.98 $85.55 $89.83
Employee + Child/ren $78.36 39771 $86.20 $90 51
Employee + Family $108.38 $135.15 $119.22 $125.18
Provider Network: DPFPO Il and Extend DPFPO Il and Extend Dental Guard Preferred Dental Guard Preferred
Rates Guaranteed Until: 12/31/2023 6/30/2024 6/30/2024 6/30/2025

Mo additional rate cap Mo additional rate cap

OPTION - GUARDIAN
CURRENT - AETNA . : GUARDIAN
(current life carrier)

Jan 2023 - Jun 2025 Jul 2023 - Jun 2025 Jul 2023 - Jun 2025
VISION VISION VISION LIFE
Employee $6.20 $4 44 $4.20
Employee + Spouse $13.45 $9 64 Rates guaranteed until
Employee + Child/ren $13.66 $9.80 6/30/2025
Employee + Family $22 90 $16.42
Provider Network: Aetna Vision VSP
Rates Guaranteed Until 6/30/2025 6/30/2025
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Rates Effective July 1, 2023

Aetna Medical, Dental & Vision / Guardian Life

am CLARK
E & ASSOCIATES

TOTAL
FULLY INSURED EMPLOYEE
Plans Medical Life™™ MONTHLY COST
Rates Rates Rates
guaranteed guaranteed guaranteed guaranteed Indicates total cost
until until until until mimis 5625 LCSD
63002024 6/30/2024 63002025 6/30/2025 contribution for
emploves only
BASE Medical Plan coverage
{$3,500 Deductible) Aetna Aetna Aetna Guardian
Employee $637.13 54088 56.20 5420 ST08.41 58341
Employee + Spouse 5131426 87717 51345 MN/A 5140548 578048
Employee + Child(ren) 5115284 57836 513.66 MN/A 5127486 5640 86
Employee + Family 51.871.39 510838 522.90 MN/A 52102.67 5147767
BUY-UP Medical Plan Aetna Aetna Aetna Guardian
{32,000 Deductible)
Emplovee 5771.66 54088 §6.20 5420 582204 519704
Employee + Spouse 5154334 §77.77 51343 MN/A 51634.56 S1009 .56
Emplayee + Child(ren) S1382.00 57836 513.66 MN/A 51481.02 5836.02
Employee + Family $2.313.00 10838 $22.90 MN/A 5244628 5182128
HDHF H.5.A. Medical Plan Aetna Aetna Aetna Guardian
{34,000 Deductible)
Emplovee 562000 54088 56.20 5420 568127 53627
Employee + Spouse 5125996 87117 51343 MN/A 51351.18 $726.18
Employee + Child{ren) 5113397 57836 513.66 MN/A 5122500 560099
Employee + Family 51,85003 510838 52290 MN/A 5202121 5139621

*Dental renewed 1/1/23 with 3% increase. Can renew 7/1/23 with higher rates, or leave current dental in place until 12/31/23.
¥+ Vision renewed 1/1/23 with no rate change. 30 month rate suarantee until 06/30/2023.
%% Life will renew 7/1/23 with no rate change. 24 month rate guarantee until 06/30/2023.
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Rates Effective July 1, 2024 Egg@g}gmm

Aetna Medical, Dental & Vision / Guardian Life

TOTAL TOTAL
Plans Vision Life COST MONTHLY COST
Rates TR Rates Rates
guaranteed increase :‘“ guaranteed guaranteed Indlicates z’-::_a'a.i' cast
until 211/24 renewal until until minus 5625 LCSD
6/30/2025 6/30/2025 6/30/2025 contribution for
employes only

BASE Medical Plan COVErage
(33.500 Deductible) Aeina Aetna Aetna Guardian
Emplovee $722.10 £50.98 $6.20 $4.20 $783.57 $158.57
Emplovee + Spouse $1444 38 £06.98 $13.45 N/A $1554 81 $020.81
Emplovee + Child{ren) $1200.95 $07.71 $13.66 N/A $1411.32 $786.32
Emplovee + Family $2.166.56 $135.15 $22.90 N/A $2324.61 $1699.61
BUY-UP Medical Plan Aetna Aetna Aectna Guardian
(32,000 Deductible)
Employee $848.05 $50.98 %620 £4.20 £909 43 $284 43
Employee + Spouse $1696.13 $96.98 $13.45 N/A $1806.56 $1181.56
Employee + Child{ren) $1526.51 977 $13.66 N/A $1637 88 $1012 88
Emplovee + Family $2.544.190 $135.15 $22.90 N/A $2702.24 £2077.24
HDHP H.5.A. Medical Plan Aetna Aetna Aectna Guardian
(34,000 Deductible)
Emplovee $692.36 £50.98 $6.20 $4.20 £753.74 $128.74
Emplovee + Spouse $1384.70 £06.98 $13.45 N/A $1405.13 $870.13
Emplovee + Child(ren) $1246.23 £97.71 $13.66 N/A $1357.60 £732.60
Emplovee + Family $2,077.03 $135.15 $22.90 N/A $2235.08 £1610.08




I am CLARK
& ASSOCIATES

Rates Effective July 1, 2023

Aetna Medical / Guardian Dental, Vision & Life

FULLY INSURED TOTAL TOTAL EMPLOYEE
Plans Vision Life MONTHLY COST MONTHLY COST
ERates ERates ERates ERates )
guaranteed guaranteed guaranteed guaranteed Inf;"rmre.‘: ia_r.:;-f cost
until 6302024  |until 6302024|  |untit 63072025 | uneil 63012025 mimus $623 LCSD
confribution for
emploves anly
BASE Medical Plan coverage
(53,500 Deductible) Aetna Guardian Guardian Guardian
Emploves $657.13 $44 97 $4.44 $4.20 $710.74 $£85.74
Emploves + Spouse $1314.26 $85.55 $0.64 N/A $1400.45 $784.45
Emploves + Child(ren) $1182.84 $86.20 $9.80 N/A $1278.84 $653.84
Emploves + Family $1.071.30 $110.22 $16.42 N/A $£2107.03 $1482.03
BUY-UP Medical Plan i . .
(52,000 Deductible) Aetna Guardian Guardian Guardian
Emploves $771.66 $44 97 $4.44 $4.20 $825.27 $200.27
Emploves + Spouse $1543.34 $85.55 $0.64 N/A $1638.53 $1013.53
Emploves + Child(ren) $1380.00 $86.20 $0.80 N/A $1485.00 $860.00
Emploves + Family $2.315.00 $110.22 $16.42 N/A $2450.64 $1825.64
HDHP H.5.A. Medical Plan i . .
(54,000 Deductible) Aetna Guardian Guardian Guardian
Emploves $620.00 $44 97 $4.44 $4.20 $683.60 $£58.60
Emploves + Spouse $1250.04 $85.55 $0.64 N/A $1355.15 $730.15
Emplovee + Child(ren) $1133.07 $£86.20 $0.80 N/A $1220.07 $604.97
Emploves + Family $1.880.03 $110.22 $16.42 N/A $2025.57 $1400.57
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FULLY INSURED
Plans

Rates Effective July 1, 2024

Aetna Medical / Guardian Dental, Vision & Life

BASE Medical Plan
(33,500 Deductible)
Emplovee

Employee + Spouse
Emplovee + Child({ren)
Emplovee + Family

BUY-UP Medical Plan
(32,000 Deductible)
Emplovee

Employee = Spouse
Emplovee + Child{ren)
Emploves + Family

HDHP H.5.A. Medical Plan
(34,000 Deductible)
Emplovyee

Emploves + Spouse
Employee + Child(ren)
Emploves + Family

Rates

guaranteed
until 6/30/2025

Aetna
$722.19
$1444 38
$£1200.05
$2.166.56

Aetna

£848.05
£1696.13
$1526.51
§2.544.19

Aetna

£602 36
$1384.70
$1246.23
$2,077.03

Rates
guaranteed
until §30/2025
(5% renewal
rate cap)

Guardian
14722
$a0.83
$00.51

$125.18

Guardian

§47.22
£80.83
$90.51
$125.18

Guardian

£47.22
$89.83
$90.51
§125.18

Vision

Rates

guaranteed
until 6/30/2025

Guardian
$4.44
$9.64
$0.80

$16.42

Guardian

§4.44
$9.64
£0.80

$16.42

Guardian

§4.44
$9.64
$9.80
$16.42

Life

Rates

guaranteed
until 6/30/2025

Guardian
$4.20
N/A
N/A
N/A

Guardian

$4.20
NiA
N/A
N/A

Guardian

£4.20
N/A
N/A
N/A

TOTAL
MONTHLY COST

$778.05

$1543.85
£1400.26
$2308.16

£903.91

£1795.60
$1626.82
$2685.79

£748 22

$1484.17
$1346.34
$2218.63

I am CLARK
& ASSOCIATES

TOTAL EMPLOYEE
MONTHLY COST

Indicates total cost
minmuis 625 LOSD
contribution for
employes only
coverage

$153.05
$918.85
§775.26
$1683.16

$278.91

£1170.60
$1001.82
$2060.79

£123.22
$839.17
§721.54
$1503.63
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Dental Plans Comparison - July 2023 Renewal

Current/Renewal Option 1
Aetna Guardian
Dental PPO Dental PPO
Benefits In-Metwork Qut-of-Netwaork In-Metwark Out-of-Metwork
Annual Deductible
Individual 350 $50 $50 §50
Family 150 150 $150 $150
Annual Plan Maximum 52,000 52,000 plus maximum rollover (details attached)
Orthodontia Lifetime Maximum 51,500 51,500 $1,500 $1,500
Provider Network DPPQ 1l and Extend Dental Guard Preferred
Type | - Preventive Service 100% 100% 100% 100%
Deductible Waived for Preventive Yes Yes Yes Yes
Type |l - Basic Service 80% 80% a0% a0%
Type lll - Major Services 50% 50% 0% 50%
Periodontic & Endodontic Coverage
(Basic or Major) Basic Basic
Type IV - Orthodontic Services 50% 0%
Other Features
Waiting Periods Mone Mone
Reasonable & Customary 90th Percentile a0th Percentile
Notes 5% Rate Cap at 7/1/24 renewal
Rates Count Rates Guaranteed until 12/31/2023 Rates Guaranteed until 6/30/2024
Employee 1018 540.88 $44 97
Additional Spouse 93 $36.89 $40.58
Additional Childiren 125 $37.48 $41.23
Additional Family 116 567 50 574 25
Estimated Monthly Premium 557, 746.08 $63,523.05
Estimated Annual Premium 5692 95272 §762 276.60
Percentage Change From Current 10%
Annual Dollar Change From Current 569 323 88




Guardian’s Innovative Dental Maximum Rollover

Members Can Accumulate Annual Maximum Dollars

With Maximum Rollover, we'll roll over a portion of each DentalGuard member’'s unused annual maximum into their personal Maximum Rollover
Account (MRA). The MRA can be used in future years if a member reaches the plan’s annual maximum. If a member uses the services of
preferred providers exclusively during the benefit year, we'll increase the amount credited to his or her MRA.

To qualify, a member must have a paid claim (not just a visit) and must not have exceeded the paid claims threshold during the benefit year.
Each members MRA may not exceed the MRA limit.

The employee and each insured dependent maintain separate MRAs based on their own claim activity. Employers, employees, and dependents
can view their annual MRA statements online at www. GuardianAnytime .com

How Maximum Rollover Works

Depending on the plan’s annual maximum, an individual's claims dollars for the year must not exceed a certain amount called the “threshold”. If
the threshold is not exceeded, an individual can rollover the set Maximum Rollover Amount that is pre-determined based on the annual
maximum. To encourage in-netwark care, more money is rolled over if in-network dentists are used exclusively during the benefit year. The
Maximum Rollover Limit is the most money that can be kept in the Maximum Rollover Account.

Caonsider the following example: if a plan's annual maximum is $1,500, up to $500 of unused annual maximum could be rolled over to the next
year as long as in-network dentists are used exclusively and annual claims do not exceed $700. In this case, the Maximum Rollover Account
Limit would be $1,250.

Maximum Rollover Lite

For cost-conscious employers looking to control escalating costs at future renewals, Maximum Rollover Lite offers Maximum Rollover amounts
and limits that are 50% lower than the traditional plans.

Key Facts on Maximum Rollover
+ |If an amount has been rolled over into an individual's MRA and a claim for preventive services is not submitted the following benefit year, the
member will not lose the amount currently in his/her MRA amount.

+ For calendar year accumulation cases with a plan effective date in October, November or December, the Maximum Rollover feature starts as
of the first full benefit year.

+ The Maximum Rollover feature applies to new entrants who join the plan (calendar year or policy year accumulation) with 3 months or less
remaining in the benefit year, as of the next benefit year.

+ The Maximum Rollover feature is deferred for members who have coverage of Major Services Deferred. For these members, Maximum
Rollover starts when coverage of Major services starts, or the start of the next benefit year if 3 months or less remain until the next benefit
year.

» If a plan has a different annual maximum for PPO benefits vs. non-PPO benefits, the non-PPO maximum determines the Maximum Rollover
plan.

+ The Maximum Rollover feature is not available in some states and on cases that don’t cover Major services.
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Vision Plans Comparison - July 2023 Renewal

Current / Renewal
Aetna

Vision Preferred

Option 1
Guardian

Vision Full Feature Choice B

Benefits In-Metwaork Out-of-Metwork In-Metwark Qut-of-Metwark
Overview of Benefits
Eye Exam 510 $55 Reimbursement 510 $39 Reimbursement
Routine Retinal Screening 539 Mot covered 539 Mot covered
Eyeglass Lenses
- Standard Plastic Single Vision 525 $55 Reimbursement 525 $23 Reimbursement
- Standard Plastic Bifocal Vision 525 $75 Reimbursement 525 $37 Reimbursement
- Standard Plastic Trifocal Vision 525 $95 Reimbursement 525 $49 Reimbursement
- Standard Plastic Lenticular Vision 525 $125 Reimbursement 525 $64 Reimbursement
- Standard Plastic Progressive Vision 590 $75 Reimbursement 565 MNIA
5130 Allowance + 20% 5130 Allowance + 20%
Standard Frames Off Balance $60 Reimbursement Off Balance 346 Reimbursement
Standard Frames (Retail Chain Providers ) MNIA MIA 570 max at Costco, Walmart, Sam's Club
5130 Allowance + 15% 5130 Allowance + 15%
Standard Contact Lenses (In lieu of glasses) Off Balance $105 Reimbursement Off Balance 5100 Reimbursement
Frequency of Services
Exams 12 Months 12 Months
Lenses 12 Months 12 Months
Frames 24 Months 24 Months
Contact Lenses 12 Months 12 Months
Provider Network www.aetnavision.com WWW.VSD.Com
Mame of Network Agtna Vision YSP

Lens options available, prices vary (ex; anti-

Lens options available, prices vary (ex: anti-

Notes reflective coating $45) reflective coating $41)
Rates Count Rates Guaranteed until 6/30/2025 Rates Guaranteed until 6/30/2025
Employee 1047 $6.20 $4.44
Additional Spouse 76 57.25 $5.20
Additional Child/ren 91 §7. 46 $5.36
Additional Family 78 $16.70 $11.98
Estimated Monthly Premium $9,023.86 $6,466.08
Estimated Annual Premium $108,286.32 577,592 96
Percentage Change From Current -28%
Annual Dollar Change From Current -530,693.36
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